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Item 1.01 Entry into a Material Definitive Agreement

On March 7, 2006, Westell Technologies, Inc. (the “Company”) established the following base salaries and fiscal 2007 bonus targets for its

executive officers:

Name Title Base Salary

Van Cullens President and Chief Executive Officer $470,000

John Clark Senior Vice President of Operations $261,000

Nicholas Hindman Senior Vice President and Chief Financial $249,000
Officer

William Noll Senior Vice President of Research and $240,300
Development and Chief Technology Officer

Timothy Reedy Chief Executive Officer of Conference Plus, $260,000
Inc.

Actual bonus payments will be based on the achievement of specified financial criteria, including revenue growth, margin improvement
and EBIT growth, and the achievement of specified strategic objectives, including key customer wins and product sales targets.
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