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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers
On October 24, 2008, the Compensation Committee (the “Committee™) of the Board of Directors of Westell Technologies, Inc. (the “Company”) approved the Conference Plus, Inc. Fiscal Year 2009 Bonus Plan (the
“Plan”). The Plan payout is based 50% on revenue performance versus budget and 50% on operating profit versus budget. The revenue and operating profit objectives must be met before the bonus pool will be funded. 50% of the
payout for an employee is calculated based on actual results for the first six months of the fiscal year. An additional 50% of the payout is determined using the results of the entire fiscal year.
Mr. Timothy Reedy, the Chief Executive Officer of Conference Plus, Inc., has a cash bonus target of $170,000. Mr. Reedy would not be entitled to a payout if target metrics were not met. Mr. Reedy’s actual bonus may exceed
target levels based on incremental improvement in revenue and/or operating profit performance in excess of expectations. The payout for achieving better than 90% budget on either or both goals is incremental and is capped at 200%
of his annual cash bonus target.
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